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DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY 
COMMITTEE AGENDA 
Wednesday, March 9, 2022 at 7:00 p.m. 
By video conference 
 
Any members of the Public wishing to observe the meeting can contact the Clerk's 
Office at info@dufferincounty.ca or 519-941-2816 x2500 before 4 p.m. on the day of the 
meeting

 
Call to Order 
 
Land Acknowledgement Statement 
 
We would like to begin by respectfully acknowledging that Dufferin County resides within 
the traditional territory and ancestral lands of the Tionontati (Petun), Attawandaron 
(Neutral), Haudenosaunee (Six Nations), and Anishinaabe peoples. 
 
We also acknowledge that various municipalities within the County of Dufferin reside within 
the treaty lands named under the Haldimand Deed of 1784 and two of the Williams Treaties 
of 1818: Treaty 18: the Nottawasaga Purchase, and Treaty 19: The Ajetance Treaty. 
 
These traditional territories upon which we live and learn, are steeped in rich Indigenous 
history and traditions. It is with this statement that we declare to honour and respect the 
past and present connection of Indigenous peoples with this land, its waterways and 
resources. 
 
Declarations of Pecuniary Interests 
 
REPORTS 

 
1. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – March 9, 2022 

Item #1 – Diversity, Equity and Inclusion Community Advisory Committee Minutes 
– February 9, 2022 
 
Minutes of the Diversity, Equity and Inclusion Community Advisory Committee 
meeting from February 9, 2022 for information. 
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PRESENTATIONS 
 
2. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – March 9, 2022 

Item #2 – People and Equity Department Overview 
 
Rohan Thompson, Director of People and Equity, will provide a presentation to the 
committee regarding the People and Equity department. 
 

DISCUSSION 
 

3. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – March 9, 2022 
Item #3 – In-Person Meetings 
 
Rohan Thompson, Director of People and Equity to lead a discussion on in-person 
meetings.  
 

4. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – March 9, 2022 
Item #4 – Transition re: Dufferin County Staff Lead/Support for DEICAC 
 

5. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – March 9, 2022 
Item #5 – Bill Hill Scholarship Program 
 
Request for a volunteer to participate in the Bill Hill scholarship selection meetings. 
Website: https://www.dufferincounty.ca/administration/bill-hill-scholarship-
program 
 

6. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – March 9, 2022 
Item #6 – Days of Significance Review 
 
Discussion on the process on how to choose which days of significance will be 
highlighted. 
 

7. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – March 9, 2022 
Item #7 – Sub Committee Updates 
 
7.1. Economic Development   

 
7.2. Human Services 

 
Next Meeting 
Wednesday, April 13, 2022 at 7:00 p.m. 
Video Conference 

https://www.dufferincounty.ca/administration/bill-hill-scholarship-program
https://www.dufferincounty.ca/administration/bill-hill-scholarship-program
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DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY 
COMMITTEE MINUTES 
Wednesday, February 9, 2022 at 7:00 p.m. 
 
The Committee met at 7:00 p.m. by video conference. 
 
Members Present:             Trisha Linton – Chair 

Althea Alli  
Jordan Dedier 
Sabina Greenley 
Meg Haggett 
Arvandi Nalisa Komal 
Christie Lazo  
Mike Marcinkiewicz 
Alethia O’Hara-Stephenson 

     Angela Pollard (staff liaison, non-voting) 
Preeya Rateja 
Councillor Darren White 
 

Members Absent:   Councillor Steve Anderson (prior notice) 
Councillor Sandy Brown  

 
Staff Present:   Sonya Pritchard, Chief Administrative Officer 

Rohan Thompson, Director of People & Equity 
Laurel Yarenko, Administrative Support Specialist 
Timothy Chan, Communications Manager 
Steven Murphy, Manager – 911, Preparedness & 
Corporate Projects 

 
Trisha Linton, Chair, called the meeting to order at 7:05 p.m. 
 
LAND ACKNOWLEDGEMENT STATEMENT 
 
Alethia O’Hara-Stephenson, shared the Land Acknowledgement Statement. 
 
REPORTS 
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1. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – February 9, 2022 
Item #1 – Diversity, Equity and Inclusion Community Advisory Committee Minutes 
– January 12, 2022 
 
Minutes of the Diversity, Equity and Inclusion Community Advisory Committee 
meeting from January 12, 2022 for information. 

 
PRESENTATIONS 
 
2. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – February 9, 2022 

Item #2 – Memorial Set-up Request 
 
Nicole Rothney and Lucas Auld presented a brief overview of their Ribbons against 
Residential School campaign to the committee. They would like to implement a 
park bench with a plaque & tree or ribbons as an indigenous memorial at 
municipal locations like libraries, town halls and municipal parks.  They also 
requested that the committee provide a letter of support for the campaign.  The 
committee advised Nicole and Lucas that the lower tier municipalities handle their 
own municipal properties and street signs and that they recommend reaching out 
to their offices to discuss with them individually. The Chief Administrative Officer 
advised Nicole and Lucas that she can help assist with providing them the contact 
information for the lower tier municipalities and assist in extending the 
conversations around building a package to present to County Council regarding 
implementing memorials at Dufferin County properties.  The committee voted 
unanimously in approval to provide a letter of support. 

 
DISCUSSION 
 
3. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – February 9, 2022 

Item #3 – Emergency Plan 
 
Steve Murphy, Manager – 911, Preparedness provided a presentation to the 
committee to discuss the Emergency Plan.   Key highlights of the presentation were 
hazard identification & risk assessment, hazards in the County, how the County 
manages emergencies, their emergency response plan and the work they’ve put in 
to improve the plan.   Next steps for the program are to engage the whole 
community in the next HIRA (hazard identification & risk assessment) process, seek 
out & where possible partner with diverse outlets, operationalize our cultural & 
religious literary guide and invite community organizations to join our peer 
network.     
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4. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – February 9, 2022 
Item #4 – Days of Significance Review 
 
Timothy Chan, Communications Manager, advised they received 54 submissions 
for the subcommittee to review.  This does provide some staff capacity issues with 
getting every day/holiday posted.  The subcommittee decided to take a pause and 
bring back to the committee for discussion.   The committee wants to ensure that 
no days are missed or overlooked, but they need to be realistic about what 
resonates with the community and also staying within staffing capacities.   The 
committee discussed focusing on highlighting key representations of the 
community.   The subcommittee will share the list of submissions along with 
additional data to the committee to review and the list will be brought back to the 
next meeting for discussion.     
 

5. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – February 9, 2022 
Item #5 – Sub Committee Updates 
 
5.1. Economic Development   

 
The Economic Development meeting was cancelled.  

 
5.2. Human Services 

 
Christine Madden, Ontario Works Program Manager attended the 
subcommittee meeting and reviewed the Employment Services 
Transformation Inititative.    The subcommittee also discussed changes in 
vaccine access, days of signifigance, and the Orangeville Men’s 
Homelessness Committee’s report regarding a crisis care bed facility.  

 
6. DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY – February 9, 2022 

Item #6 – Committee Term 
 
The Chief Administrative Officer discussed the Committee term and asked the 
committee if they would be interested in her submitting a report to Council 
regarding extending their committee term.    The committee members voted 
unanimously to stay on for the extended term if approved by Council.     

 
OTHER BUSINESS 
 
Trisha Linton, Chair, did a brief mental check in with the other committee members and 
the committee had a short discussion regarding current events.   
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ADJOURNMENT 
 
The meeting adjourned at 9:14 p.m. 
 
Next Meeting: March 9, 2022 at 7:00 p.m. 

Video Conference 
 
Respectfully submitted, 
 
Trisha Linton, Chair 
Diversity, Equity & Inclusion Community Advisory Committee 
 



DIVERSITY, EQUITY & INCLUSION COMMUNITY ADVISORY 

COMMITTEE – HUMAN SERVICES SUBCOMMITTEE MINUTES  

Tuesday, February 22, 2021 at 7:00 p.m.  
 

The Committee met at 7:00 p.m. by video conference.  

 

Members Present:  

Jordan Dedier - chair 

Sabina Greenley  

Christie Lazo  

 

Staff Present:  

Angela Pollard, Community Services Worker  

Juli Griffin, Community Services Worker 

Andrea Smith, Community Services Worker 

 

Absent:  

Sandy Brown 

 

Discussion 

1. Homelessness Prevention Program Presentation 

a. Sub-team within Housing division 

b. For individuals in the community in receipt of OW, ODSP, or low income (Low 

Income Measure used to determine) 

c. Supports to secure or maintain housing  

d. A lot of individuals are precariously housed 

e. Can only assist if utilities or lease/rental agreement is in individual’s name 

f. Not a band-aid solution – individual must be able sustain with the assistance 

of the program 

g. Assist with rental arrears, utility arrears, first/last month’s rent, OESP and LEAP 

(Low Income Energy Assistance Program) applications.  Grocery cards, 

Walmart cards, Orangeville Outlet Centre certificates, and vouchers for Déjà 

vu are also available 

h. Can only assist with a maximum amount per year, based on family 

composition 

i. Act as referral source to other community supports 

j. LEAP applicants connect with HPP after completing the application with 

United Way Simcoe Muskoka – HPP staff can provide access to other supports 

k. OESP – credit on hydro bill for lower income individuals – based on most 

recent Notice of Assessment 



l. Application is required to access program – available on website, can be 

emailed, or picked up at office in Orangeville or Shelburne – staff available at 

Orangeville office to assist – can be faxed in, dropped off, emailed in by 

applicant 

m. Red plastic cards were made up for distribution with contact information of 

resources for those experiencing homelessness – have been distributed to 

businesses and organizations throughout Dufferin County – can request them 

through HPP  

n. Motel stays are available through a number of local service agencies and OPP 

– can access a one-night stay 

i. Rooms are not always available 

ii. Some individuals are banned from local motels 

iii. HPP staff connect with individual afterward to provide 

resources/supports 

2. Questions 

a. Turnaround time for payment – less than 5 days – have been able to do it in 

24 hours in extenuating circumstances – all payments are made payable 

directly to vendor 

b. Gift cards – available on a case by case basis 

c. Resources can not be accessed on a consistent basis as a way of a budgeting 

tool for the individual 

d. Marketing of program – on website, social media, planning on delivering an 

in-service with OPP, discuss at local tables (CAT, CAB, Situation Table, etc.) 

e. Redesigned process for extenuating circumstances for those who do not meet 

the requirement of low income – can also help with those living long-term in 

a motel (this was not available before) after residing there for three months 

f. Stigma around program access – people find it easier now that they can 

contact program via email rather than entering the building 

g. Users are split pretty evenly between repeat users and one-time users 

h. Common issues that program cannot assist with – budgeting, addictions, 

mental illness 

 

3. Additional Items 

a. Convoy 

i. Everything appears to have quieted down at this point 

ii. Brought up at larger meeting 

iii. How are we protecting people locally? 

 

b. Days of Significance 

i. Conversation needed at larger group 

ii. Need to tie it back in to the community  

iii. What’s our intention?  Need to be strategic 



iv. Subcommittee should meet and narrow down list 

v. Utilize the website more to share information 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The meeting adjourned at 8:24pm  

Next Meeting: Tuesday, March 22, 2022 via zoom  
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